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Associate Dean for Research and Community Engagement 
College of Health and Human Services 

The College of Health and Human Services invites applications for a newly established 
administrative appointment as Associate Dean for Research and Community Engagement. 

The College seeks to appoint a dedicated faculty member who shares our vision of excellence in 
health and social service related research and community engagement.  The Associate Dean must 
have a full understanding of bench to bedside research, as well as direct experience with or 
appreciation of community based research. The successful candidate must have direct experience in 
grants management, writing grants and a record of success as a funded PI.  

We seek a creative and energetic administrator with exceptional communication skills who will work 
to foster research and scholarly activities among faculty, graduate students and undergraduate 
students; lead the activities of CHHS research staff;  and represent the College’s interests with the 
UNC Charlotte Office of Research and Economic Development; develop strategies to promote the 
regional, national and global visibility of the College’s research programs; and interact closely and 
effectively with community and industry partners.  
 
The candidate who fills this position will provide vision and leadership around the College’s research 
mission as it builds its extramural funding base, expands its reputation for scholarly excellence, and 
maintains a commitment to both practice-based and basic research. The Associate Dean is expected 
to be both a catalyst and guiding force as the College plans and develops new and major research 
initiatives, such as thematic and interdisciplinary research efforts or other in-house or extramurally 
funded research-related initiatives, including those initiated by fellow colleges and programs (i.e. 
Social Science Research Center). 
 
The initial appointment, beginning academic year 2014, requires around 20 hours a week which will 
be compensated through an administrative stipend of up to $50,000 annually.   The position reports 
directly to the Dean of the College of Health and Human Services with an office located in the 
CHHS Dean’s Office; and directly supervises two professional positions and one part-time graduate 
assistant.  
 
Qualifications 

 Terminal research degree or other terminal degree with proven success as an extramurally 
funded researcher in areas aligned with health and social services disciplines 

 Record of success in securing and managing extramural awards and recognition as a scholar 
as evidenced through peer-reviewed publications 

 Excellent communication skills and a record of faculty collegiality 

 Demonstrated administrative and managerial skills, and experience in supervision   

 Experience planning, implementing, and sustaining comprehensive interdisciplinary research 
or outreach programs is highly desirable  

 Demonstrated ability to work well with students 

 Understanding of and direct experience with institutional research administrative processes 

 Track record or understanding of industry sponsored research  
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Responsibilities 

The Associate Dean's key responsibilities include but may not be limited to: 

Serves as the Dean’s primary research and public engagement liaison to our four CHHS Unit Chairs, 
The Office of Research and Economic Development, The Associate Vice Provost for Research, 
and, the other Associate Deans for Research in the other 6 academic colleges. 

Works on a daily basis with the CHHS Business Manager and CHHS Associate Dean for Academic 
Affairs to execute college priorities as outlined in the strategic plan or as required by the Dean. 

Serves as the College’s primary representative to community agencies and partners interested in or 
engaged in research and/or outreach involving College resources (faculty, staff, students or 
infrastructure). 

Executes College, University and funding agency policies related to research; develops and 
coordinates faculty/professional development and mentoring programs, forums and research 
symposia and develops resources designed to promote and enhance research and public engagement 
across the College. 

Serves as a primary resource for faculty seeking to develop strategic research initiatives and respond 
to emerging research and public engagement opportunities. 

Cultivates research partnerships within CHHS, with other UNC Charlotte units and with academic 
and nonacademic research entities outside the University. 

Actively contributes to effective interactions between College Units, the College, and The University 
related to grant and contract processing, submission, and management. 

Interested applicants should submit a letter of interest, vitae and a statement of support from a 
supervising Chair or Dean to Donna Lamb, Executive Assistant to the Dean of the College of 
Health and Human Services at: dmmack@uncc.edu.  Questions about the position should be 
directed to the Dean of CHHS via email at: fey-yensan@uncc.edu .  Review of applications will 
begin April 19, 2013. 
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